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1. Emancipation
2. Iconoclasm
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1. Critical learning
2. Experiential learning
3. Action research and critical reflection
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. Relating

. Learning

. Changing

. Organizing

. Organizational context
. Stakeholders

. Methods

. Processes
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1. Unfreezing (realization that change is needed)
2. Moving (adopting the change)
3. Efreezing (solidifying the change so it becomes permanent)
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1. Representationalist
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