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'-Average Direct Expenditure per Employee

%_Learning Hours Used per Employee

*-Average Cost per Learning

- Average Percentage of Formal Learning Hours Used via Technology-Based Methods
S-Furtun 500

- American Society for Training & Development Award

"Highlights & Trends from the ASTD State of the Industry Report.

-Workplace Learning & Development

°_TrainingToday, TrainingTomorow’ An Analysis of Learning Trends Across Europe an Global
Comparisons

"_Learning and development (L&D)



¥ WWAF 5ol & oyled (pgo Jlo ¢ Sl mbis aswgs o uia)',J aolilad

gy lual

ol Sua

Sl ool ) SLS IS anags 5 5900 ol 39790 ' comdy oyl 5 (o)

o9 Sloal

2 e Sl glaglejle jo (LS axug 5 (5900 0> T Cumdy prmy ()
Axwgi g Shjgel (S oo

2 OB anug s isel oje v JB sleare) 5 ogd LlE slaxl (Y
ol slagylojle

u Gnl Glapbile jo (LS Siisel sszse Cundy b)) @i gandadl (¥
Oleyd 5 Eeblige (bigel (o (Sloas (sl IS 5 S g5 SIS

w olnl slaglele o QLS Sissel 920 Camsy b)) @b ganail  (f
(Hgd - (pogar 1Sl g8 SSES

© olnl slaplls o QLS (sl gz se Comds (2l @i gandidl (@
S g bgie (SzsS olosle ojlail SIS

G295 S )

5 Slnl sbplesls 5 LS 3igal 3 Shos GalS slaasls sz g0 Cundy ()
(ool W55 axwgi 5 Gojpel I Joo slis 2

CaiehiS Sl gloplojl yo SIS Lbssel opeps L5 (gladine) 5 gd blis (Y

O 5 S gy SSE a4 Sl slaglejle jo GUSHI Ghisal 95250 Cumdy (Y
ol 658z oy 5 cubloge (3550l e Jlo o Floss wsalss

Sl g9 SISE @ Jlpl glaglele [0 QLS Ghael sgrse cumsy (F
ol 498 (Ao ~(oga>

olesle ol SS& 4 Glal slaglosle o QLS (Bi9el 9290 Condy (O
Sl 48 S5 5 bawgie «SzsS

'_Status Study
2_Employee Training & Development System
3_Key Performance Index (KPI)
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*_Non Experimental

*-Focus Group

S_Feedback Report
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'_Key Performance Index (KPI)

2 Average Direct Expenditure per Employee
3-Learning Hours Used per Employee
*_Satisfaction of Training Department

’_Ratio Employee Trained via Total Employee
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