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" . Devedzic et al
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' . Science, technology, engineering, and mathematics (STEM) job descriptions

Y. Ahmed et al

". Workopolis.ca (North America), eurojobs.com (Europe), monsterindia.com (Asia), and
seek.com.au (Australia)

‘. “System analyst”, “Software designer”, “Computer programmer”, and “Software tester”
° . Matturro

“UICT

Y. Chartered Professional Accountants (CPA)

*. Akdere, Hickman, and Kirchner
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. Koka
Information Technology (1T)
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. Systematic review
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. Thematic Analysis
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