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1 . Felipe Cechella

2. Kolb action learning model

3. Yoshitaka Yamazaki

4. Michiko Toyama

5. Carriger

6. Master of Business Administration
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1. Mezirow
2. Chivers
3. Kayes
4. Coach
5. Mentor
6. Lord
7. Hall

8. Dreyfus
9. Pillania
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1. Dellana

2. newll

3. Chartered Institute of Personnel and Development
4. Off the job

5. On the job
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1. Maxi Min
2. Consistency ratio (Ksi)
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