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%_Behavioral Component

3_Attitudinal Component

“Intellectual Component

*-Communication

°_Entrepreneurship & Creativity

7 Personal Effectiveness

¥_Ethical Behavior

°-Teaching & Instruction

"%_Societal/Civic Responsibility
!"_Team-Working & Leadership

"2_Research Management

"_Knowledge Mobilization & Knowledge Translation
'*_Career Management

'>Haneberg

1°_Holistic Professional Development Model
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*-Tuition Assistance

*_Performance Management

*-Leadership Development

f-National Leadership Development
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"_Improvement of Quality of Research

%_Orientation of New Employees

*-Solution of Organization Problems

“_Preparation of Staff for Promotion

>_Provision of Personal Growth of Employees

S_Sfficient Time of Training

’-Adequate Schedules of Training,

f.Effective Contents of Training,

°-Highly Competent Trainers

1°_Adequate Provision of Training Material Available to Them in the Training Environment
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